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BB/A 75-3571 

3 1 JUL 1B75 


MEMORANDUM FOR: Director of Security 

Director of Medical Services 
Director of Personnel 
General Counsel 

SUBJECT : Civil Service Commission Guidelines 

on Homosexuality 


Attached you will find the Civil Service Commission’s 
recent opinions anl guidelines on the subject. Also attached 
are the Acting Director of Personnel's comments regarding 
these guidelines. I think Personnel's advice is well taken 
and it is appropriate that the Agency develop a policy on 
this for handling not only our applicant cases, but also 
on-board employees, should the situation occur. We call 
this to your attention now in hopes that over the next few 
weeks you can develop your thinking on this subject and be 
prepared to join with us sometime in September to formulate 
the Agency's policy. 

I'-l JOHN IT. ’ ~ ffiHON 


John N. McMahon 
Associate Deputy Director 
for 

Administration 
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2 1 JUL 1975 


MEMORANDUM FOR: Acting Deputy Director for Administration 

SUBJECT . Civil Service Commission Guidelines on 

Homosexuality 
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in the court. On the other hand, if a homosexual applicant were 
aliowed to EOD there may well be an impact on the employees with 
whom he will work. It is difficult for us to assess this impact 
without further study. r 

5. Time has not permitted us to obtain the Office of Medical 
Services views on this subject and they certainly are important. 

This is especially true with regard to the impact of a homosexual 
and a non-homosexual working side-by-side. Neither have we 
solicited the views of other senior Agency officials, Office Heads 

al f° would have an important bearing on assessing 
° £ hiri £? homosexuals or allowing them to remain on board 
dl ? c ° vei T* Finally, we would certainly recommend that the 

J 011115 ®! be. asked for a legal opinion on our ability 
o maintain a total prohibition policy concerning homosexual appli- 
cants and employees. 

6. Because of the importance of this matter we suggest it 

be pursued, m depth, within the Administration Directorate in the 
same manner as was the drug question, i.e., a meeting or series of 
meetings chaired by the DDA or A/DDA in which the Office Heads of 
Medical Services, Security and Personnel participate. 


25X1 A 


Acting Director of Personnel 
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